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After the collapse of the Soviet Union international, European and regional
integration has become one of the main problems for the new nation-states. The
practice of social, economic, political, spiritual and cultural integration has shown
that the supranational and European convergence is implemented step by step. The
further algorithm of the European integration demands from the countries of South
Caucasus of transition from an initial stage of integration to the following stage and
executed all conditions for further integration. Acceleration of integration processes
and establishment of democratic institutes will lead to strengthening of socioeconomic consolidation processes and, as a result, to increase economic growth and
democratic consolidation of the South Caucasus countries. The Index of European
integration of the South Caucasus countries and the socio-economic situation of
these countries show that the socio-economic and political transformations has not
yet correspond to democratic mechanisms. For the analysis of the European future
of the South Caucasus it is necessary, first of all, to consider the factors of social
integration. The social dimension of European integration will have a civiliarchic
impact not only on the economic and political situation in these countries, but also
on development of social environment, social protection, social partnership, social
dialogue and social responsibility. In short, medium and long term perspectives will
increase internal level of welfare and social security, thereby stable integration
processes in Europe. ENP and Eastern partnership involves not only increased
interest in the political elite and political parties, but also in new social format of
agreements and cooperation with the EU. This can be seen, and to expand the
relationship mechanisms ENP (the EU Neighbourhood East Parliamentary
Assembly (Euro-Nest) and the EaP Civil Society Forum (EaP CSF)), which opens
new opportunities to use these resources in the dialogue with the EU. The evolution
of welfare state in the South Caucasus involves implementation of European social
model principles, the essence of which is to achieve a balance between economic
growth and social justice, protection of social rights and the environment, social
solidarity and cohesion, creating a competitive economy based on knowledge. This
means ensuring the state in regulating the activity of various spheres of the society,
effective social policy and the fulfillment of social obligations. Social policy
reflects the characteristics and level of human sustainable development, interests
and rights of social groups. In the long term, the social dimension of European
integration is related to the concept of sustainable development, to sociocentric
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society that aims to provide civiliarchic integration of the Social Europe. This
involves strengthening the social functions of the South Caucasus countries,
contributing to the efficient development of civil society and the state.
In modern conditions of the European social integration is of key value of
mechanisms of social partnership formation. The civiliarchic social partnership is
the necessary precondition for cultural development of social actors’ dialogue, the
social environment of responsibility and social citizenship. In this regard, the
process of European social integration makes effective impact on the formation of
civiliarchic agenda and regime democratization in Armenia. Modern European
social model demands from actors of social policy an institutionalization of
civiliarchic social guarantee and social security, and also effective coordination of
citizens’ interests. The social partnership is a civiliarchic partnership model in
which the government does not only try to control trade unions, but also tries to
participate in various forms of civiliarchic dialogue. Thus, development of social
investment and creation of legal framework, competitiveness, increase of public
trust and legitimacy of public policy is offered. Thanks to social investment and
transformation, trade unions symmetric powers may provide the following: civil
control, raising constructive social activity and social services. Analyzing modern
Post-Soviet social dialogue systems, we come to the conclusion that in each state
there existssocial partnership mechanism, which is connected with national
characteristics, social identity and international obligations1.
The European experience of social partnership development* testifies that the
protection and guarantee of social rights and freedom can only be created in
democratic political system. Formation of social partnership in Armenia will make
the state welfare and socially responsible. Active trade unions in the political sphere
can successfully solve these various social problems. Trade unions as a
phenomenon of the welfare state in Armenia have not yet made progress in
guaranteeing social rights and freedom of workers.The magnitude of trade union
movement in Armenia is week and not active; extension which can make social
space and social transformationscommunication-oriented (anthropocentric).
Today without having in its history long experience of democracy, sustainable
traditions of civil participation, Armenia faces great difficulties in the process of
social dialogue and civiliarchic society. The practice of the last decade has shown
1
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15

that in Armenia there are no national frameworks of many social institutes and
social reforms experience. In a new context of transformation of socio-cultural
environment, social institutions and experience demonstrate a low efficiency. The
socio-cultural matrix and social practice of the welfare state in Armenia is in
formation stage. There are preconditions of social partnership and dialogue formation.
It is important not only to analyze experience of social partnership of developed
countries, but also to consider mechanisms of formation and functioning at various
stages of Armenian history. This will allow estimating the current condition of social
construction and prospects of social partnership in modern Armenia.
Models of effective social partnership correspond to political and economic
conditions of different states, and also their historical and cultural traditions. In
Armenia, in terms of social development there are new strategic goals of civiliarchic
reforms. The process of creating a mechanism of social partnership in Armenia and
other former Soviet countries is associated with the beginning of socio-economic and
political reforms. In the late 1990's there werefirst consultations of representatives of
the “new” trade unions, employers and governments on the development of regulation
mechanism of social-labor relations as one of the main areas of social partnership. In
this context the adoption of the following regulations is important especially: Law
“On Trade Unions” (2000), a new LabourCode of Armenia (2004), Law “On Labour
State Inspection" (2005)2. The complexity of the formation mechanisms of social
partnership3 in Armenia is determined by the loss of the ability of state authorities to
regulate effectively the processes of social development and to create a legal basis for
the social partnership actors as well as social differentiations of Armenian society
show absence of civic culture. Post-Soviet social partnership model involves the
interaction of interest groups under the coordination of the state. The problem also
conditions the formation of social partnership, as the democratic reforms in Armenia
were accompanied by the fall of the state's role and increasing conflicts in the public
policy system. Socio-economic and political reform in Armenia shows that the level
of development of partnerships of various socio-economic and political institutions is
directly dependent on the civilicratic ability of states to regulate the essential
processes of democratic public life.
The analysis of social model shows the following structural and institutional
factors:
 Level of European integration and an institutionalization of social system
as guarantees of stability and answers to social “calls” of society,
 Weakness of trade union movement shows that they aren’t capable to react
adequately social problems of citizens and an external challenges (dynamic
development),
 Weakness of trade unions shows that there are less powerful social policy
actors to applying for decision-making, to support its integrity,
2
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 It is necessary to develop horizontal communication between trade unions,
government and employers unions that can result in social stability.

Social dialogue is a civiliarchic mechanism of making and implementation of
social policy, solving conflicts and balancing interests between public policy
actors4. European social partners recommend member states to promote balance on
the labour market and strongly support a climate of trust and social dialogue
between employers and worker organizations by: 1) respecting the autonomy of
social partners, including their right to bargain and to organize; 2) closely involving
social partners in the governance of the labour market, including the design and
4
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implementation of national reform programmes with a view to achieving the Lisbon
objectives; 3) assisting and supporting social partners and associating them in
decisions on how to spend capacity building funds available notably under the
European social fund. EU institutions should: 1) promote social dialogue based on a
genuine respect of the autonomy of the (European) social partners, which means
recognizing that social partners are responsible for the organization of social
dialogue, both inter-professional and sectoral, within the framework of the existing
Treaty provisions; 2) when consulting social partners, leave them the necessary
room to ensure they can contribute to the implementation of the Growth and Jobs
Strategy5. At the European level economic and social policy dialogue “has resulted
in a distinction of two parallel partnerships: 1) the civil dialogue focused on issues
of human rights, inclusiveness and equality, and 2) the social dialogue focused on
economic and social policy” 6.
The concept of social partnership, based on negotiation, mediation, expertise,
cooperation, consultation plays an important role in solving many problems of
social and labor sphere. Social partnership is the foundation of the relationship
among employees, employers, government, local authorities, to discuss, develop
and make decisions on social, labor and related economic issues.
Effective social partnership is carried out through mutual consultations,
negotiations, agreements, collective agreements and making joint decisions.
Extension of the treaty began in labor relations regulation, enhancing role of
collective agreements are the result of social management and new government
policy implementation in thisarea.
Long-term activities of the ILO, international experience shows that PostSoviet social partnership is not just a means of stabilizing the political and
economic development, as well as socialization and social construction. Social
responsibility is not only realization of their economic interests and goals, but also
social impacts of business and government activities. There are different views on
how organizations should behave with respect to their social environment in order
to be socially responsible. Organization in addition to the liability of an economic
nature must take into account the human and social aspects of the impact of their
business activities on workers, consumers and local communities, and make some
positive contribution to solving social problems in general. Therefore the European
prospects of Armenian model of corporate citizenship are depending primarily on
the development and implementation of national development projects that would
integrate strategies of socially responsible business and civil society development7.
But without the legitimation of social and political order, civiliarchic integration on
transnational and national, regional and local levelsis impossible.
5
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European integration is a strategic goal, as this is the civiliarchic way to
realize national interests, to build economically developed and democratic state, to
strengthen the position in the global system of international relations8. Socioeconomic, political and cultural cooperation, firstly, will assist the
institutionalization of public policy and civil society actors, and secondly, will
create conditions for further promotion of Post-Soviet countries to the European
model of civiliarchic development (civiliarchic integration) and corporate
citizenship9. Corporate citizenship is one of the elements of sustainable
development, socially responsible government and business, “external” stakeholders
and “internal” stakeholders, international organizations and other social policy
actors. At the initial stage of social development, Post-Soviet corporate social
responsibility should be realized in three interrelated areas: economic development,
employment generation and environmental protection.
Economic transformations undertaken by the newly independent states have
created a necessity to elaborate a new market mechanism for the maintenance of
industrial and economic ties, transforming them into the interstate. Successful
implementation of economic reforms in Post-Soviet countries is impossible without
careful design and implementation of coordinated legal reform.
Democratic political processes in Post-Soviet countries are often expressed in
qualitative and quantitative changes in the political system. It leads to the following
factors: 1) implementation of political interests; 2) establishment of new political
institutions and political actors; 3) reorganization of government resources,
functions and structures, changes in the power system; 4) transformation in sociopolitical environment and conditions.
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Social audit is an efficient and integral part of social partnership; especially by
taking into account the socially significant problems and interests of trade unions,
employers' associations, businesses, NPOs and governmental agencies. Strong trade
unions initiated the creation of social-labor technologies and forms of control,
especially by reducing the level of social risk10. Monitoring institutionalization,
social technology and social audit are civiliarchic mechanism of trade union
activities and social development. All legislative and regulatory activities in the
field of occupational safety and health should havemechanisms for its implementation, which is part of the national institutions, organization and management of
labor protection. In a market economy, ensuring human safety at work is one of the
most urgent problems. To change the situation in this area there should be public
awareness of absolute priority of human life, an adequate mechanism for economic
10
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regulation of relations between labor and capital11. Today, in Post-Soviet space the
role of trade unions to ensuring employees’ safety is more than relevant. Improving
the conditions of occupational safety, environmental, health promotion of
employees are a main problems for all trade unions and their federations/
confederation. Despite the fact that the Post-Soviet law-making in the field of safety
and working conditions is currently being implemented in the light of current trends
and generally conforms to the requirements of ILO Conventions, it must be noted
that the issue of guarantees of employment and social rights protection of workers
are relevant. Therefore, it is urgent to strengthen the role of trade unions in social
partnership, problem solution, social protection, and market regulations of public
management system. According to the ILO Constitution* , one of the main tasks of
this organization is to protect workers from industrial accidents and occupational
diseases. The ILO conventions and recommendations pay special attention to the
need for coordination in fields of occupational safety and health, undertaken
obligations by the national, regional and local government agencies, employers and
employees, unions and other interested parties. Therefore, the labor standards of
Labor codes of Post-Soviet countries must become one element of the social
management system of labor protection and civiliarchic partnership principle12.
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Effective social policies and humanization of political processes are leading to
an expansion of civiliarchic mechanisms of social control and human dimension.
The civiliarchic culture is the core of the social dimension assessment of political
processes and activities13. Today, it is important to find a balance between the levels
of protection of interests of social policy actors through legislation, negotiations and
agreements: not only equal rights but equal responsibility14. For Post-Soviet trade
unions till now inconsistent formation and functioning of representative institute,
corporate culture and corporate solidarity, formation mediator institutes, civiliarchic
participation of social policy actors in decision-making process. Establishment of
institutional conditions and mechanisms of civiliarchic competition promote
European integration processes and institutional socialization.
²Þàî ²Èºøê²ÜÚ²Ü – êáóÇ³É³Ï³Ý ·áñÍÁÝÏ»ñáõÃÛ³Ý ³½¹»óáõÃÛáõÝÁ
Ð³Û³ëï³ÝáõÙ ÅáÕáíñ¹³í³ñ³óÙ³Ý í³ñã³Ó¨Ç íñ³ – ºíñáå³Ï³Ý ëáóÇ³É³Ï³Ý ÇÝï»·ñÙ³Ý Å³Ù³Ý³Ï³ÏÇó å³ÛÙ³ÝÝ»ñáõÙ ³é³Ýóù³ÛÇÝ Ýß³Ý³ÏáõÃÛáõÝ áõÝÇ ëáóÇ³É³Ï³Ý ·áñÍÁÝÏ»ñáõÃÛ³Ý ÁÝÃ³ó³Ï³ñ·»ñÇ Ï³Û³óáõÙÁ:
ø³Õ³ù³óÇ³í³ñ³Ï³Ý ëáóÇ³É³Ï³Ý ·áñÍÁÝÏ»ñáõÃÛáõÝÝ ³ÝÑñ³Å»ßï Ý³Ë³¹ñÛ³É ¿ ëáóÇ³É³Ï³Ý ù³Õ³ù³Ï³ÝáõÃÛ³Ý ëáõµÛ»ÏïÝ»ñÇ »ñÏËáëáõÃÛ³Ý
Ùß³ÏáõÛÃÇ, å³ï³ëË³Ý³ïíáõÃÛ³Ý ëáóÇ³É³Ï³Ý ÙÇç³í³ÛñÇ ¨ ëáóÇ³É³Ï³Ý ù³Õ³ù³óÇáõÃÛ³Ý Ï³Û³óÙ³Ý Ñ³Ù³ñ: ²Ûë ³éáõÙáí »íñáå³Ï³Ý ëáóÇ³É³Ï³Ý ÇÝï»·ñÙ³Ý ·áñÍÁÝÃ³óÝ ³ñ¹ÛáõÝ³í»ï ³½¹»óáõÃÛáõÝ áõÝÇ Ð³Û³ë13
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ï³ÝáõÙ ÅáÕáíñ¹³í³ñ³óÙ³Ý í³ñã³Ó¨Ç ¨ ù³Õ³ù³óÇ³í³ñ³Ï³Ý ûñ³Ï³ñ·Ç Ó¨³íáñÙ³Ý íñ³: ²ñ¹Ç »íñáå³Ï³Ý ëáóÇ³É³Ï³Ý Ùá¹»ÉÁ ëáóÇ³É³Ï³Ý
ù³Õ³ù³Ï³ÝáõÃÛ³Ý ëáõµÛ»ÏïÝ»ñÇó å³Ñ³ÝçáõÙ ¿ ù³Õ³ù³óÇ³í³ñ³Ï³Ý
ëáóÇ³É³Ï³Ý »ñ³ßËÇùÝ»ñÇ ¨ ëáóÇ³É³Ï³Ý ³å³ÑáíáõÃÛ³Ý ÇÝëïÇïáõóÇáÝ³É³óáõÙ, ÇÝãå»ë Ý³¨ ù³Õ³ù³óÇÝ»ñÇ ëáóÇ³É³Ï³Ý ß³Ñ»ñÇ ³ñ¹ÛáõÝ³í»ï
÷áËÑ³Ù³Ó³ÛÝ»óáõÙ:
АШОТ АЛЕКСАНЯН – Влияние социального партнёрства на режим
демократизации в Армении. – В условиях европейской интеграции ключевое
значение принадлежит социальному партнёрству. Цивилиархическое социальное
партнёрство развивает культуру диалога социальных акторов, среды ответственности и гражданства. Европейская социальная интеграция эффективно влияет на
формирование цивилиархической повестки дня и демократизацию в Армении.
Современная социальная модель, сложившаяся в Европе, требует политики, которая институционализирует цивилиархические социальные гарантии и социальное
обеспечение, а также действенно согласовывает интересы граждан.
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