
                                                                   

 

The survey took place on  February 24, 2023. The survey included 56 participants, and their 

selection was carefully considered to ensure representation and relevance to the Euraxess and 

Human Resources Strategy for Researchers (HRS4R) initiatives. Below, we outline the key 

criteria and strong points supporting our decision: 

Engagement in Grant Programs and Laboratories: One of the primary goals of Euraxess is to 

promote the mobility and career development of researchers within the European Research Area. 

Therefore, it was crucial to include participants who are actively engaged in various grant 

programs and laboratory research. These individuals have direct experience with the principles 

of Code and Conduct and can provide valuable insights based on their day-to-day work. 

Scientific Productivity: Selecting participants with a track record of scientific productivity 

ensures that the survey captures perspectives from researchers who have a significant impact on 

the research community. Their experiences and viewpoints can shed light on how adherence to 

the Code and Conduct principles can contribute to scientific excellence. 

Representation of Young Researchers: To ensure a well-rounded perspective, we deliberately 

included 10 percent of young researchers among the participants. Young researchers often have 

unique challenges and expectations, and their input is vital for understanding how the Code and 

Conduct principles can best support their career development and integration into the research 

community. 

Diverse Backgrounds: The survey participants were chosen from a diverse range of institutions, 

disciplines, gender and career stages. This diversity allows for a comprehensive examination of 

the Code and Conduct principles' applicability across different research contexts, making the 

findings more robust and applicable to a wider audience. 

Alignment with Euraxess and HRS4R Objectives: The selection criteria align with the core 

objectives of both Euraxess and HRS4R. Euraxess aims to facilitate researcher mobility and 

career development, and the chosen participants directly contribute to these goals. Additionally, 

HRS4R focuses on ensuring a supportive research environment, and including individuals from 

laboratories and grant programs helps assess the principles' practical implementation. 



Timeliness: Conducting the survey in February 2023 ensures that the data collected is up-to-date 

and reflective of the current research landscape. This timeliness enhances the relevance of the 

findings for both Euraxess and HRS4R initiatives. 

This approach ensures that the survey results are both representative and relevant to the 

objectives of Euraxess and HRS4R. The diversity of backgrounds and the timely nature of the 

survey further strengthen the validity and applicability of the findings. 

Should you require any additional information or clarification, please do not hesitate to reach 

out. We are committed to contributing valuable insights to support the goals of Euraxess and 

HRS4R. 

The purpose of this survey is to improve the research and work environment at YSU. It is 

implemented within the framework of HRS4R strategy. The HRS4R strategy is a tool launched 

by the European Commission to support universities, research institutions and organizations 

that fund research in the application of The European Charter for Researchers and The Code 

of Conduct for the Recruitment of Researchers, which aim to contribute to the development of 

a European labor market attractive for researchers. 

 

 










































